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PREFACE 
The following technical services monograph provides an abbrevi-
ated analysis of occupat i ona 1 employment in Penobscot County. 
The monograph was designed to assist employment and training 
program planners . by identifying those occupations that offer 
the best chance of success with regard to program design. 
Featured within the analysis is a labor market information 
"tool" identified as an occupational-indicator matrix. The 
matrix was not designed to be a rigid guide in the choice of 
occupations for program development, but rather simply to pro-
vide a structured approach for evaluating selected characteris-
tics of occupations. 
An accompanying appendix to the monograph identifies additional 
sources of labor market information th at might be app l i cab 1 e 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Richard R. Rechholtz, Manager for 
Labor Market Information--Bangor District, Maine Department of 
Manpower Affairs, Bureau of Employment Security, 45 Oak Street, 
Bangor, Maine 04401, or by telephone at 207-942-6351. 
April 1981 
Ray A. Fongemie, Director 
Manpower Research Division 
A Technical Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
OCCUPATIONAL EMPLOYMENT--lRENDS AND OUTLOOK 
FOR SELECTED OCCUPATIONS 
Table 3 presents an occupational-indicator matrix for selected occupa-
tions in Penobscot County. This matrix was developed as a potent i a 1 
guide to employment and training program planners to assist in their 
choice of occupations for training. The matrix is not meant to be a 
rigid guide in the choice of occupationso However, the analytical frame-
work presented in the matrix can be of practical use to CETA planners in 
their analysis of local labor market information9 as well as for planning 
job development and training activities. The occupational-indicator 
matrix ranks occupations in six different categories. The higher a rank 
order (1 being the highest), the more desirable that occupation may be 
deemed for training. 
The first category is employment by occupation in Penobscot in March 
1980. Occupational training is considered more desirable in those occu-
pations with the greatest volume of employment, as people trained in 
these occupations would be most likely to find continuing employment. 
The second category is the percent change in employment between March 
1976 and March 1980. This measure is used to indicate those occupations 
for which employment growth can be expected to create new job openings. 
The third category is the total number of Job Sank openings listed with 
the local Job Service office. The number of job openings ind·icate need 
attributable to both replacement and expansiono A large number of open-
ings is considered favorable. 
The fourth category is the total number of job openings filled as a per-
centage of total job openings available during a specified period. This 
measure provides another dimension to the available supply of qualified 
people in each occupation. The occupations showing the lowest per-
centages in this category were ranked as the most desirable for train-
ing. However, the rel iabi 1 ity of this category as an indicator can be 
acceptable only if the analysis is "over time 11 covering a series of 
months rather than a single month. 
The fifth category is the number of available job applicants, less the 
number of job openings, as a percentage of March · 1980 employment in each 
occupation. Keeping in mind that this measure only identifies applicants 
and openings within the Job Service system, this measure indicates the 
abso 1 ute size of the unmet demand and the re 1 at i ve magnitude of that 
demand with respect to the area's occupational mix. 
The sixth category included in the matrix is the hourly wage by occupa-
t "ion. For obvious reasons, the occupation with the highest hourly \"Jage 
is deemed to be most desirable for training. Entry level wages were not 
used as a measure in this category. It was decided that data on earning 
potential would be more useful. 
Also provided in the occupational-indicator matrix is a Specific Voca-
tional Preparation (SVP) index. This index indicates the degree ot prior 
training required to enter the occupation. The higher the SVP the 
more training required. The following is a detailed breakdown of the 
Specific Vocational Preparation index: 
Level 
2 
3 
4 
5 
6 
7 
8 
9 
Preparation Time 
Short demonstration only 
Anything beyond short demonstration up to and 
including 30 days. 
Over 30 days up to and including 3 months 
Over 3 months up to and including 6 months 
Over 6 months up to and including I year 
Over 1 year up to and including 2 years 
Over 2 years up to and including 4 years 
Over 4 years up to and including 10 years 
Over 10 years 
The last column in the matrix lists the composite index for each occupa-
tion. The composite index is constructed by adding the six numerical 
rank orderings and SVP index for each occupation. The higher composite 
indices (1 being the highest) indicate those occupations for which, under 
the data and assumptions of the matrix, training would be most desir-
able. From the composite rank index a final order is determined, and the 
occupations are listed in that order. 
As a final note, mention should be made as to how occupations were chosen 
for inclusion in the occupational-indicator matrix. Several objectives 
guided the selection of occupations. First, it was desired to have a 
cross section of occupations found in Penobscot County. Second, an at-
tempt was made to include occupations which would be trainable under CETA 
sponsorship.. Third, existing CETA sponsored occupational training pro-
grams were reviewed. Finally, occupations were inc 1 uded for which the 
requisite data were obtainable. 
Tab le 3 1 i sts 55 occupations inc 1 uded in the Penobscot County occupa-
t iona 1- indicator matrix rank ordered by composite indexe The five occu-
pations with the highest composite indices were electricians, licensed 
practical nurses, certified nurse aides, millwrights, and sales clerks. 
Each of these occupations will be reviewed separately. 
Electrician is ranked first on the matrix because of a very favorable 
supply to demand index and a re 1 at i ve ly high hourly wage. Among the 
major industries which empl9y large numbers of electricians are contract 
construction, manufacturing, and government. Within manufacturing, most 
2 
e~ployment ot electricians is found in the paper and allied products 
industry. 
Approximately 44 perceht of all electricians are employed in the contract 
construction industry. Seasonal influences and changes in the national 
economy continue to have a strong impact on employment in this 1ndustry. 
Therefore, growth in the number ot job openings for construction electri-
cians may fluctuate sharply throughout the year or from year to year. A 
majority of maintenance electricians are employed by manufacturing firms, 
public utilities, railroads, and federal, state, and local governments. 
Growth in the number of job openings is expected to be more stable since 
the demand for maintenance electricians is not as sensitive to seasonal 
forces and changes in the national economy as is true for construction 
electricians. lhe employment outlook for construction electricians 
appears to be very favorable, while the outlook for maintenance electri-
cians appears to be excellent. 
Licensed Practical Nurse (LPN) ranks second on the matrix because of 
relatively high employment, impressive employment growth between 1976 and 
1980, and a very favorable supply to demand index. Health services is 
one of the largest groups in the services division and a prime source of 
employment in Penobscot County. The phenomenal growth of health services 
has created a strong demand for licensed practical nurses, registered 
nurses, and nurse aides. A $9 million expansion program at Eastern Maine 
Medical Center in Bangor, major expansion programs at the Bangor Conva-
lescent Center in Bangor and t~e Orono Nursing Home in Orono, a recently 
completed nursing home complex in Bangor (Stillwater Health Care Center), 
and smaller expansion programs at various health care facilities through-
out Penobscot County are expected to further increase the demand for LPNs 
and other health service workers. Greater emphasis on public and private 
health insurance plans; population growth, including a larger proportion 
of older people; and expanded programs for the aged are expected to 
broaden opportunities for LPNs. Although training programs have expanded 
in recent years, the demand for LPNs is expected to exceed supply through 
the mid-1980s. 
Certified Nurse Aide ranks third on the matrix because of substantial 
employment, rapid growth in employment between 1976 and 1980, and a very 
favorable supply to demand index. Although a majority of certified nurse 
aides are currently employed in hospitals, most new job openings are 
expected to be in nursing homes, conv a 1 escent homes, and in other 1 ong-
term health care facilities. Employment is expected to grow substan-
tially, in line with overall growth in the heaHh services group. In 
addition, replacement needs for certified nurse aides are substantial 
because of high labor turnover. Generally, poor working conditions, 
below average wages, limited fringe benefits, and little flexibility · in 
work scheduling are some of the major factors contributing to this high 
turnover. Although training programs have been expanded, the demand for 
certified nurse aides is expected to exceed supply through the mid-1980s. 
Millwright ranks fourth on the matrix. This occupation achieved a high 
ranking because of a favorable supply to demand index and a relatively 
high hourly wage. Most millwrights are employea in manufacturing indus-
tries.. In Penobscot County, a majority of the millwrights are 
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employed in the lumber and wood products, paper and al"lied products, 
nonelectrical machinery, and contract construction industries. Expansion 
programs in the paper and allied products industry, construction of new 
waferboard plants {lumber and wood products industry), and growth in the 
nonelectrical machinery industry are expected to provide addit ional job 
opportunities for millwrights. The employment outlook for millwrights 
appears to be favorable through the mid-1980s. 
Sales Clerk ranks fifth on the matrix. This occupation ach·ieved a high 
ranking because of substantial employment and rdpid growth in employment 
between 1976 and 1980. Sales clerk is the single occupation vvith the 
greatest number of employees in Penobscot in 1980. Approximately 95 
percent ot all sales clerks are employed in the wholesale and retail 
trade industry. After recording impressive growth over the past five 
years, employment in wholesale and retail trade in Penobscot County is 
expected to level off in 1980 and 1981. Major shopp ing centers recently 
developed in Bangor and Brewer were built with future demand already 
taken into account. However, reta i 1 trade shou ld continue to be an ex-
ce 11 ent source of job opportunities for high school graduates, people 
desiring part-time work, and for temporary workers during peak selling 
periods, such as the Christmas season. In addHion, replacement needs 
are substantial because of high labor turnover. 
The preceding discussion detailed the top five occupations listed in the 
occupational-indicator matrix. There are additional occupations that 
should be highlighted even though their final rank order did not appear 
in the top seven or eight occupations. Also, specific occupations were 
not listed because requisite data were not obtainable. 
There has been evidenced an increasing demand for and a diminishing sup-
ply of experienced production workers in the nonrubber footwear sector of 
the leather and leather products industry in Penobscot County. Increased 
demand over the past 6 to 12 months has been noted in the fol lowing occu-
pations: standard machine stitcher, fancy stitcher, hand sewer, upper 
leather cutter, and hand and lasting-machine operator. Standard machine 
stitcher is ranked tenth and hand sewer is ranked fifteenth on the ma-
trix, wHile fancy stitchers, upper leather cutters, and hand and lasting-
machine operators are not 1 isted. Most non rubber footwear firms in the 
county have already established on-the-job training programs or will 
initiate training programs in the very near future. On- the-job training 
programs are necessary if these firms wish to satisfy the growing demand 
for skilled workers. 
Secretary is placed seventeenth on the matrixo This occupation has a 
fairly high ranking because of substantial employment and a large number 
of job openings. Secretaries constitute the second largest group in the 
clerical occupational category in Penobscot County. Approximately 58 
percent of all secretaries are employed in service-related industries, 
especially medical, legal, business, and educational serviceso These 
sectors of the services group are expected to continue to show very 
strong growth. 1he need for secretaries is expected to be particularly 
strong in finance, insurance, and real estate and se·lected manufacturing 
industries. 1 he emp 1 oyment out 1 ook for secretaries appears to be very 
favorable through the mid-l980So 
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Short-Order Cook and Hotel and Restaurant Cook are listed twent ieth and 
thirty-ninth, respectively on the matrix. lhe demand for short-order 
cooks and hotel and restaurant cooks in Penobscot County and , in particu-
lar, the Bangor-Brewer Labor Market Area has increased sharply in recent 
years. 
Population growth, rising personal incomes, and more leisure time is 
expected to contribute to a growing demand for restaurant services. 
Fast-food and other chain restaurants are the fastest growing segment in 
this industry. lhe average hourly 1tJage of short-order cooks and hotel 
ano restaurant cooks varies depending on location, size, and type of 
restaurant. Average hourly wages may range from $4.00 to $6.00 for 
short-order cooks and from $6.00 to $12.00 for hotel and restaurant 
cooks. The employment outlook for short-order cooks and hotel and res-
taurant cooks appears to be very favorable, especially in the Bangor-
Brewer Labor Market Area. 
Machine-Tool Operator was not l·isted on the occupational-indicator ma-
trix. Approximately 50 percent of all machine-tool operators are em-
ployed in the nonelectrical machinery industry in Penobscot County. 
Machine-tool operators are also employed in fabricated metal products, 
transportation equipment, and electrical and eiectronic equipment indus-
triesQ Employment in the nonelectrical machinery and electrical and 
electronic equipment industries in Penobscot County averaged 1,220 during 
the first nine months of 1980, or an increase of 8 percent compared with 
the corresponding period in 1979. Strong demand for nonelectrical equip-
ment and machinery and electrical equipment and electronic components is 
expected to continue through 1981. 
Lemforder Corporation, a West German manufacturer of automotive parts and 
electronic components (transportation equipment industry) has purchased 
the Pyr-A-Larm, Inc., building in the Brewer Industrial Park. Production 
is expected to begin by late spring 1981 with employment estimates rang-
ing from 100 to 200. Lemforder Corporation will recruit machine-tool 
operators, set-up machinists, and machinists. 1he employment outlook for 
these skills appear to be very favorable through 1981. 
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Employ-
Final ment 
Rank Occupation March Rank 
Ord.er 1980 Order 
y 
l Electrician •••••••••••••••••• 263 22.0 
2 Licensed Practical Nurse ••••• 377 16.0 
3 Certified Nurse Aide ••••••••• 1,026 2.0 
4 Millwright .••••••••••••••••• • 277 20.0 
5 Sales Clerk •••••••••••• . ••••• 1,549 1.0 
6 Stock Clerk, Sales Floor •••.• 360 14.5 
7 ?lurnber/Pipefitter ••••••••••• 186 34.0 
8 Electronics Assembler •••••••• 119 41.0 
9 Manager, Department Store •••• 515 10.5 
10 Stitcher, Standard Machine ••• 6 22 7.0 
11 Diesel Mechanic •••••••••••••• 129 40.0 
12 Rad.i.ologic Technologist., • ••• 79 48.0 
13 Medical Lab Technician ••••••• 87 47.0 
14 Guard/Watchman ••••••• • ••••••• 165 35.0 
15 Hand Sewer ••••••.••••••••••.• 191 32.0 
16 .Heavy Equipment Operator ••.•• 207 31.0 
17 Secretary ••••••• • •••••••••••• 626 6.0 
18 Cashier/Checker •••••••••••••• 805 4.0 
19 Medical Record Librarian ••••• 44 54.0 
20 Short Order Cook ••• ••• ••••••• 250 24.0 
21 Bookkaeper, Machine Operator. 89 45.0 
22 Faller and/or Bucker ••••••••• 257 23.0 
23 Jani tor, Porter, and/or 
Cleaner •••••••••••••••••••• 549 8.0 
24 Machinist • ••••••••••••••••••• 194 30.0 
25 Production Packager •••••••••• 323 16.0 
26 Automobile Mechanic •••••••••• 530 9.0 
27 Bank Teller •••••••••••••••••• 314 19.0 
28 Stock Clerk, Stockroom ••••••• 360 14.5 
29 Oil Burner Installer ••••••••• 88 46.0 
30 Counter Attendant •••••••••••• 148 37 .5 
31 Caseworker ••••••••••••••••••• 75 49.0 
32 Tractor-Trailer-Truck Ori ver. 275 21.0 
33 Manager, Restaurant •••••••••• 105 43.0 
34 Kitchen He lper •••.••••••••••• 406 13.0 
35 Bookkeeper, Hand ••••••••••••• 471 12.0 
36 Food-Service Worker •••••••••• 237 25.0 
37 Clerk Typist •••••••••••.••••• 223 27 .5 
38 Logging-Tractor Operator ••••• 111 42.0 
39 Cook (H&R) ••••••••••••••••••• 143 39.0 
40 Waiter and/or Waitress •..•..• 879 5.0 
41 Maintenance Repairman •••••••• 321 18.0 
42 Host/Hostess, Restaurant ..••• , 67 51. 5 
43 Truck Driver (Heavy) ••••••••• 73 so.a 
44 Industrial Truck Operator •••• 214 29.0 
45 Delivery and/or Route Driver. 515 10. 5 
46 Receptionist •••• ' •••.••.•••••• 144 38.0 
47 Butcher/Meat Cutter •••••••••• 101 44.0 
48 Carpenter, Finish., .•••••••.•• 223 27. 5 
49 Accounting Clerk ••••••••••••• 232 26.0 
50 General Office Clerk ••••••••• 939 3.0 
51 Welder, Class A, B, & c .•.••• 67 51. 5 
52 Shipping and Receiving Clerk. 190 33.0 
53 Bartender •••• • ••••••••••••.•• 148 37 .5 
54 Dental Assistant ••.•••••••••• 41 55.0 
55 Automobile Body Reeairer ••••• 66 53.0 
TABLE 
OCCUPATIONAL-INDICATOR MATRIX 
PENOBSCOT COUNTY 
Open i ngs 
Percent Filled as 
Employment a percent 
Change . Rank Job Rank of Job 
1976-1980 Order Openings Order Openings 
y 
'±./ y 
23. 4 20.0 10 29.0 o.o 
39.6 6.0 6 37 .5 o.o 
29. 2 9.0 26 13.5 46.2 
23.l 21.0 7 34. 5 0.0 
27 .1 11.0 23 17.0 0.0 
25.0 16.0 8 30.5 0.0 
25.6 14.0 4 41. 5 o.o 
41.6 4.0 94 3.0 0.0 
16.5 35.5 0 50.5 o.o 
9. 7 46.0 117 2.0 46.2 
32.9 8.0 6 37. 5 0.0 
49.0 1.0 0 so. 5 o.o 
47.4 2.0 0 50.5 o.o 
39.8 5.0 80 4.0 98.8 
7 .9 47 .o 22 18.0 0 .0 
26.2 13.0 4 41. 5 0.0 
17 .8 34.0 54 7.0 35. 2 
23 . 0 22.0 12 27.0 16. 7 
46.6 3.0 0 so. 5 0.0 
19.0 32.0 20 19.0 0.0 
15. 5 38.0 
~{ 22.0 o.o 
- o. 7 52.0 28.0 0.0 
28. 2 10.0 41 10.0 100.0 
39.5 7 . o 5 40.0 80.0 
22.8 23.0 0 50.5 o.o 
3.'5 50.0 26 13.5 53.4 
20. 7 27.0 32 11.0 59.4 
18.4 33.0 15 25.5 46. 7 
-14.5 55.0 4 41. 5 0.0 
20. 3 28.5 179 1.0 100.0 
10.2 45.0 7 34.5 0.0 
3. 7 49.0 7 34.5 o.o 
19.3 31.0 6 37. 5 16. 7 
24.1 18.5 57 6.0 96.5 
12.1 41.0 16 23. 5 100.0 
20.3 28.5 24 16.0 100.0 
26. 7 12.0 18 21.0 100.0 
- O.B 53.0 0 so. 5 0.0 
12.6 40.0 46 9.0 52. 2 
16.4 36.0 72 5.0 63.9 
15.8 37 .o B 30.5 87.5 
19.fi 30.0 4 41.5 0.0 
4.2 48.0 19 20.0 52 .6 
22.2 25.0 3 46.0 66. 7 
11.9 44.0 8 30. 5 100.0 
24 .1 18.5 26 13.5 26.9 
14. 7 39.0 2 47 .5 o.o 
- 8.2 54.0 53 8.0 100.0 
12.0 42. 5 28 12 .0 64. 3 
12.0 42.5 16 23. 5 100.0 
21.0 26.0 4 41. 5 100.0 
22 .5 24.0 15 25. 5 60.0 
25.4 15.0 2 47. 5 100.0 
24. 2 17 .0 l 49.0 100.0 
3.1 51.0 8 30. 5 50.0 
Total I I v Applicants 
To ,Job 
Rank Hourly' Rank Rank Openings Composit 
Order Ratio Order Wages Order SVP Index 
y y ~ 
1.5 0.000 6.5 7 . 75 3.0 7 89.0 
1.5 0 . 000 I 6.5 4 .90 
24 .o 6 97 .5 
29. 5 0.000 6.5 I 3.80 34.0 s I 99.5 
1.5 1.44,4 17 .o 7. 25 4 . 5 7 105. S 
1.5 11.039 32.0 3.10 52. 5 2 1117 .0 
1.5 0.000 6 . 5 3. 35 46.0 3 118, 0 
l. 5 2.151 18.0 8.00 i.o 7 . 118.0 
1. 5 10.924 31.0 3.60 36.0 2 118.5 
1.5 0.000 6.5 6 . 25 10. 5 6 120.5 
29. 5 0.161 14.0 4.50 25. 5 4 128.0 
1.5 6. 977 25.0 6. 25 10.s I 7 129 . 5 
1.5 0.000 6.5 5. 35 18 .o 6 131.5 
1.5 0.000 6.5 5.40 17. 0 7 131. 5 
44.0 0 .000 6.5 3 .40 43. 5 2 140.0 
1.5 1.047 15 . o 4. 25 n. 5 3 146.0 
l.5 16.425 46.0 6.30 9.0 5 147 . o 
28.0 14 .058 41.0 4.50 25 .5 6 147. 5 
25. 5 2 .938 20.0 3 . 30 47. 5 2 148.0 
1.5 0.000 6.5 4.30 128.0 6 149. 5 
1.5 16.000 45.0 4.50 25.5 6 153 . 0 
1.5 0.000 6.5 3. 75 35.0 5 15),0 
1.5 17. 510 48.0 8.25 1.0 5 158. 5 
45.5 15.665 44.0 3. 45 40 .5 2 160.0 
41.0 9 , 794 29.0 6. 75 6.0 7 160.0 
1.5 5.882 24.0 3.30 47. 5 2 164.5 
35.0 13.585 40.0 s . 85 13.0 7 167 . 5 
36.0 3.503 21.0 3. 25 49.5 5 168. 5 
31.0 3.61] 22.0 3.45 40.5 4 170.S 
1.5 0.000 6.5 s.so 15.5 7 173.0 
45.5 0.000 6.5 3.10 52.5 3 174.5 
1.5 0.000 6.5 3 .BS 33.0 7 176.5 
l. 5 22.909 52. 0 5.20 20.0 4 182 . 0 
25. 5 11.429 33.0 6.50 8.0 6 184 .0 
43.0 18. 4 73 50.0 3.10 5 2. 5 2 185 .o 
45. 5 8. 705 28. 0 4.00 31. 5 4 185. 5 
45.5 2. 532 19.0 3.25 49.5 3 186.5 
45. 5 13.004 39.0 3. 50 38.5 4 187 .5 
l. 5 7 .207 26.0 6.25 10.5 5 188.5 
33.0 16. 783 47 .o 5. 75 14.0 17 189.0 
38.0 18. 544 51.0 3.10 52 . 5 3 190.5 
42 . 0 11.526 34 .0 5.00 22 .s 7 191.0 
1.5 I 7 .463 I ,,_, 3. 50 38. 5 2 192.0 34 .o I 1.370 16.0 5.00 22. 5 3 193 .5 
40.0 9.813 30.0 5.25 19.0 5 194 . o 
45. 5 5.437 23.0 3.55 37 .o 5 195. 5 
27 .o 50.000 54 .o 3. 45 40.5 5 196. 5 
1. 5 12.871 38.0 5.10 21.0 7 198.0 
45. 5 50. 224 55.2 7 .25 4, 5 8 203.0 
39.0 12. 500 37. 0 J.40 43. 5 4 204.0 
45. 5 15. 548 43 .0 3. 20 ,51. 0 • 4 212. 5 
45.5 11. 940 35. 0 6.60 I '·' 6 212. 5 37 .o 18. 421 49.0 3.40 43. 5 5 217 .o 
45.5 15.541 42.0 4. 25 29 . 5 3 220.0 
45. 5 12 .195 36.0 4.00 131. 5 6 240.0 
32.0 33. 333 53 . 0 5.50 15. 5 ., 242 .o 
1/ Maine Department of Manpower Affairs, Bureau of Employment Security, Manpower Research Division in cooperation with the U.S. Bureau of Labor Sta-
- tistics Employment Projections Prograrn, Penobscot County, March 1980. The following industries are not included in the Employment Projections 
Program: Textile Finishing, except Wool Fabrics and Knit Goods; Telephone Communications; Conmunication Services; Railroads; Ordnance; EC:ucational 
Services; Private Households; Government; and Agricuiture, Forestry, and Fishing. 
y Job Bank Index, Annual Average 1980. 
~ Employment Security Automated Reporting System (ESARS), Table 96, Fiscal 1980. 
~/ Maine Job Bank (1980 Annual Report); 1979 Occupational Wages in Nonmanufacturing Industries; Hospital Wage StJrvey, Statewide, January 1980. 
§j Special Vocational Preparation. 
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APPENDIX 
ADDITIONAL SOURCES OF LABOR MARKEl INFORMATION 
APPLICABLE FOR EMPLOYMENT AND TRAINING 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the problems that are most persistent, the 
popu 1 at ion groups aft ected, and the avail ab le jobs for which those per-
sons can be made employable. lhis appendix identifies selected data that 
may be analyzeo by employment program planners to assess economic condi-
tions in a local labor market. It is not a comprehensive treatment of 
all available labor market information for analytical purposesv The at-
tempt is to identify only current data of particular importance to stra-
tegic employment program planning. Planners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Data Items: 
Publications 
LMI Newsletters 
Annual Planning Information 
Directory of LMI 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market Reviews 
Data Items 
Current Employment Statistics (CES) 
Labor Turnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System (ESARS) 
Characteristics of the Active File (ESARS, T-93) 
Applicants and Nonfarm Job Openings by Classification (ESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics of the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey of Income and Education (SIE) 
7 
Other Agency Reports Intormation: 
Census Series (Demographics, Economic) 
Summary Manpower Indicators 
Current Population Reports 
U.S. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery ~ystem 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational Titles (DOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methoas 
Reference Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOICC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce (District Office) 
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The perceptual movement of the figure illustrates 
the two facets of research. Viewed one way, the 
four small arrows pointing to the central square 
represent the varied inputs to a research project. 
Viewed another way, the four large arrows pointing 
outward represent the widespread dissemination of 
the results of research. 
For further information regarding this report, 
please call (207) 289-2271 
MANPOWER RESEARCH DIVISION 20 UNION ST. AUGUSTA, ME 04~:te 
